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St. John’s School & College

Welcome to St. John’s, the home of
innovative and inspirational learning.
Situated in Brighton and Seaford in East
Sussex, St. John’s is a non-maintained
special School and independent specialist
College providing education, residential
care and therapy to young people aged 7
to 25. We cater for a wide range of
complex learning and behavioural needs.
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Your bright future
starts here!

“You don’t
have to
explain
they just
understand.”
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At St. John’s we are
specialists in working
with young people who
have complex learning
disabilities, autistic
spectrum conditions and
social, emotional and
mental health needs.
This is a place where
learning is shaped
around our learners’
hopes and aspirations;
where our courses are
tailored to meet their
goals and where they are
supported by a highly
skilled, qualified and
experienced staff team
who respect their
choices and lifestyle.

More than anything
else, St. John’s is about
transforming lives
– making a real and
practical difference to
the young people who
access our services and
embracing the unique
diversity they present.
Our core mission is to
enable our learners to
achieve their goals and
aspirations; to reach out
and achieve the possible
and to live their life to
the full.
Everything we do
is linked to our five
placement outcomes:
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A history to
be proud of

“I love
it.”
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Since opening as a
seaside convalescent
home in 1886, St. John’s
has tirelessly pursued its
mission of responding
to the needs of young
people in our community.
By consistently
challenging expectations
throughout our history,
we have earned the
reputation as a service
that is truly focused on
enabling young people
and young adults to
realise their full potential.

Two unique
locations

St. John’s provides
unique environments in
two distinct locations set
in glorious, coastal
East Sussex.
Our College still
occupies our original
site right in the heart of
Brighton’s Kemp Town.
This colourful area is a
particularly vibrant and
cosmopolitan part
of the city.

Boasting a richly varied
cultural heritage, many
areas of historical interest
and a strong reputation
for nurturing a diverse,
forward thinking attitude,
there’s simply nowhere
like it in the world! And
thanks to our central
location, learners are
constantly out and
about interacting
with Brighton’s friendly,
inclusive and welcoming
community.
In September 2017
we opened an off-site
Employability Hub in
Freshfield Road Brighton.
Take a trip 12 miles along
the coast and you’ll find
our School in the coastal
town of Seaford, nestling
at the foot of the South
Downs. We are proud
that our school learners
contribute greatly to the
fabric of local community
life in Seaford.
Our school and
college work very
closely together.
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Learning at the school
Situated in Seaford,

The School Curriculum

East Sussex, St. John’s

Our staff are highly
experienced in working
effectively with learners with
complex diagnoses and the
relationships, routines and
environments are adapted
to help develop behaviours
for learning, engage with
their education, build selfconfidence and cultivate
ambition and aspiration.

School provides learners
aged 7 to 19 with the
skills, experiences and
qualifications needed
to improve their skills,
wellbeing, independence,
employability and
communication.

-W
 e ensure learners engage,
progress and achieve
within their learning
-W
 e enable learners to
develop their knowledge
and skills in: Maths, Science,
English, Technology,
human & social, physical,
aesthetic & creative areas
- We promote the intellectual,
personal, spiritual, moral,
social, cultural and physical
development of learners at
the school, together with
their sense of citizenship
and their place within the
school, wider community
and modern Britain
 e prepare learners
-W
for the opportunities,
responsibilities and
experiences of adult life
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The core subjects of English
and Maths are linked with
the learner’s own specialist
interests. The coverage of
the national curriculum is
achieved through innovative
strategies that combine
the subjects in a themed
curriculum framework, which
allows the team to respond
to the changing needs of
learners whilst providing a
robust structure that ensures
all areas of the national
curriculum are addressed.
Therapeutic approaches
are deeply embedded in
the school curriculum.
The Wellbeing Team work
closely with tutors to ensure
effective multidisciplinary
working. The Therapy
Enterprise projects,
recognised by Ofsted
as ‘excellent’, serve as a
highly effective vehicle for
the delivery of diagnosed
therapy needs.
We are opening a primary
mini school called The
Orchard, this will provide
a nurturing and supportive
environment and can take
learners who will be
reintegrated back for the
start of secondary
mainstream school.

The School Facilities
St. John’s School has
carefully planned classroom
environments designed
specifically for our
learners’ needs.
For recreational activities
and sport there is a large
indoor heated swimming
pool, playing fields, tennis
courts, sports hall and
outdoor gym. There is
also a very well equipped
Youth Club space, providing
modern equipment and
games to engage at social
times of the day.
To encourage learning outside
the classroom there are
horticultural areas that include
poly-tunnels for growing fruits,
vegetables and herbs for use in
our music café, Harmonies. To
inspire our learners creativity,
we have a dedicated art room,
music practice suite and a state
of the art interactive music
studio. We also have a fully
equipped Food Tech room
where learners are taught how
to cook for themselves.
For learners interested in
technology we have an IT
Project Hub equipped with
Apple Macs and Playstation
4s for game design
and development.
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Living at the School
If required, St. John’s
School can offer, weekly,
termly or 38 week
placements in our Pre 19
residential services.

“Learners leave
the school well
prepared for
the next stage
of their life.”
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There are a number of
residential packages
available ranging from a
termly placement, fortnightly
boarding to a Monday
– Friday placement and
anything in between. The
accommodation is all based
on the main school site,
offering the resident young
people the opportunity to
make full use of the facilities
both in the evenings and
at weekends.
The needs of our school
resident learners range from
those who require assistance
to carry out basic daily
tasks, such as washing and
dressing, to those who are
totally independent and only
require staff to continue to
support them with regard to
their behavior and the more
taxing tasks such as budgeting
and the essential skills needed
for independent living.

We try at all times to balance
the needs of the individual
and the group. This is always
highly complex and will at
times require an element
of compromise.
Learners are encouraged
to personalise their rooms
with pictures/posters
and personal belongings
and where necessary are
supported in doing this.
Building on the outstanding
success of our residential
school provision in Seaford,
St John’s is expanding the
number of beds and
re-designating the
residential provision as
a children’s home for 38
week placements.

The learning and progress
needs of the individuals
are paramount. These,
plus their likes and dislikes,
social groupings, friendships
and safety are used to
inform decisions relating to
residential allocation.
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College Curriculum
The curriculum offer at
St. John’s is tailored to
meet the needs of the
individual, supporting
them towards achieving
their long term goals
and aspirations.

Our learners are assigned
into one of three learning
Pathways on entry related
to their assessed functional
ability. Learners join a tutor
group within a Pathway
which comprises of a small
number of peers with similar
needs and a team
of dedicated staff.
At St. John’s College
learners will:
•A
 chieve learning
outcomes under five key
learning areas: Wellbeing,
Communication, Skills,
Independence and
Employability
•H
 ave an opportunity to
pursue their particular
interests and develop
new ones
•H
 ave an individualised
study programme
comprising of English,
Maths, vocational learning
and community work
placements
•R
 eceive high quality
teaching, learning and
assessment by a team of
subject specialist teachers
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•R
 eceive indirect and direct
therapy to support access
to learning
•L
 earn vocational skills
and undertake work
related learning
•D
 evelop independent living
skills and knowledge of
personal, social and health
education, including sport
and wellbeing
•U
 ndertake functional
skills learning embedded
throughout all learning
activities
•W
 ork towards and achieve
relevant qualifications

The College Facilities
If you attend the College
you will have access to
a variety of vibrant and
age appropriate learning
environments that reflect
your needs. These include:
Life Skills centre, our onsite
café providing real work
experience, immersive
theatre for performing
arts, fully equipped music
and recording studio,
construction workshop,
community printing
enterprise, horticulture
area, IT and project hub
and sensory lounge.

 ave access to a variety
•H
of vibrant and age
appropriate learning
environments
•B
 e given information
advice and guidance
throughout their placement
to support their decision
making and planning of
their future destinations
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Living at the College
If required, St. John’s
College can offer weekly,
termly or 52 week

“I’ve
been
given
confidence.”
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placements in our Post 19
residential services.

Each of the adult houses
are registered with CQC and
undergo their own individual
inspections. All houses at their
last inspections have been
graded either good
or outstanding.

All learners in the residential
homes are able to use the
College and School grounds
and facilities for enrichment
activities, however there is a
strong focus on accessing
the community.

Two of our houses are able
to offer placements that
can extend to 52 weeks. The
others run on a term time only
basis. There are a number
of residential packages
available ranging from 52
week placements to Monday
– Friday placements and
anything in between. Three
of the houses are situated
on the main college site, the
remaining 5 are community
based in Brighton, Hove
and Seaford.

Learners are encouraged to
personalise their rooms with
pictures/posters and personal
belongings and where
necessary are supported
in doing this.

The needs of our adult
resident learners range from
those who require assistance
to carry out basic daily tasks,
such as washing and dressing,
to those who are totally
independent and only require
staff to continue to support
them with regard
to their behaviour and the
more taxing tasks such
as budgeting and the
essential skills needed for
independent living.

Unlike a school, the learner
population at the College
changes considerably year on
year with a third of learners
leaving and a third new to
the College. This means that
a learner’s residential offer
may change year on year to
ensure each learner’s social,
emotional and wellbeing
needs are supported in the
most appropriate setting.
St John’s has strong
partnerships with local
supported living providers.
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Work Related Learning
St. John’s Work Related
Learning programme
makes an innovative use
of the many key business
activities which keep the
charity running.
Learners carry out related
work duties providing
opportunities for them to
develop the vital skills,
knowledge and behaviours
relevant to the work place.
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This approach raises levels of
learners’ independence and
self-confidence and helps
learners to prepare for work
experience, volunteering
and employment.
This Work Related Learning
project was first successfully
piloted with St. John’s
Scrummies Café in 2014.
The cafe prepares and
serves food to over 200
people a day, 5 days a week.
Learners carry out a variety
of key roles that ensure the
professional preparation and
serving of breakfast, lunch
and hot drinks.

Working to industry
standards and alongside
catering professionals,
learners develop skills,
knowledge and work
behaviours relevant to
the work place and vital
to the hospitality and
catering industry.
Key areas of the charity
which make use of this
approach are:

Scrummies Café

Scrummies Deli

Supports the development
of skills and knowledge
relating to: food safety /
hygiene, food preparation
methods and techniques,
working in a team, customer
service and barista skills.

St. John’s off-shoot
hospitality and catering
enterprise produces food
products for Infinity Health
Food shop and prepares and
serves food in community
venues such as the World
Peace Café and Bevy
Community Pub. Supports
the development of skills
and knowledge relating to:
food production, quality
control, food packing and
labelling, safe storage, food
safety / hygiene, preparation
methods / techniques,
working in a team and
customer service skills.
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Inklusion Print

Flourish

Solutions

Shine

St. John’s dedicated
social enterprise serving
the charity’s print and
marketing needs alongside
the production of a variety
of print based products
and professional design &
print services to the local
community. It supports the
development of skills and
knowledge relating to: use
of design software, print
technology / processes,
operation of industry
standard equipment
including heat press, large
format printers, working in
a team and customer
service skills.

St. John’s gardening
and horticulture project,
contributing to the
maintenance of our outdoor
spaces, cultivation, care and
preparation of plants for sale
in the community and use
in Scrummies Café and the
Edendum Restaurant.

St. John’s stationery and
administrative support team,
overseeing the ordering and
distribution of stationery
supplies to all departments
including: HR, Finance,
Marketing, Education and
Residential. It supports
the development of skills
and knowledge relating to:
communication for work,
processing orders, email
for work, safe lifting and
handling, customer service
and skills for independence.

St. John’s new domestic
services project, responsible
for the cleaning of the
off-site Employability Hub
and contributing to the
cleaning and upkeep of
on-site environments such
as Scrummies Deli base.
It supports the development
of skills and knowledge
relating to: correct use
of cleaning tools and
equipment, following a
cleaning schedule, COSHH
standards, Health and
Safety, quality control, waste
disposal, recycling and
cleaning in the home.
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Supports the development
of skills and knowledge
relating to: plant varieties,
maintaining plants, safe use
of equipment and tools,
quality control, processing
plants, production of plant
products for sale.
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Vocational Skills

Inspirations

Employability Hub

College shop and
community ‘pop up’ shop.
Here the learning includes
transferable retail skills such
as: using a professional
Electronic Point of Sale
System and card reader,
stock taking, stock ordering,
stock displays, package and
labelling, customer service
skills including speaking
and listening, showing
customers products, serving,
exchanging money and
developing numeracy and
literacy skills.

St. John’s off-site
employability resource, base
to Inklusion Print, Shine, the
Work Experience office and
teaching base for our careers
education programme.
Supports the development
of skills and knowledge
relating to: CV writing, job
applications, interview skills,
work place visits, industry /
job research and travel skills
for work.

18

Work Experience
Here at St. John’s we believe
that everyone is employable,
and we are proud to be
part of the changing culture
around people with learning
disabilities being in work.
One of the key outcomes for
our learners is employability,
and we include work
experience placements
as part of our learners’
curriculum from year one
and throughout.

Our work experience
programme covers a
wide range of industries
to suit all of our learners
varied aspirations and we
encourage learners to take
part in as many different
sessions as they would like.
We have formed invaluable
partnerships with leading
businesses in the city who
offer a realistic, supportive
and individualized
environment in which our
young people can learn
transferrable employability
skills as well as being
mentored in their chosen
industry and we have a
partnership with the Sussex
Royal County Hospital
to provide supported
internships for our learners.

Performing Arts/Drama
Based in the fully equipped
Wolfson Theatre, learners
develop individual and group
performing skills in a range
of activities such as mime,
acting, improvisation, role
play, stage craft, sensory
movement and dance via
the access of Immersive
theatre technology. Learners
also develop technical skills
such as directing, lighting,
operating sound equipment,
of live performances and
work across curriculum
areas such as music and
the creative arts. Numeracy
and literacy skill learning
is embedded within the
teaching and learning
sessions.

Learners have the
opportunity to contribute
to the creation, planning,
rehearsal and performance
of college productions.
Undertake workshops led
by external theatre groups
and take part in various local
performing arts events such
as the Fringe Festival and
The Great Escape held
in Brighton.
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Performing Arts/Music
Based in a dedicated area
of individual music rooms,
including a recording studio,
learners access a range of
musical instruments and
technological equipment
to experience a range of
musical activities and learn
a range of music skills
including:
-

Song writing
Composition to a brief
Playing an instrument
Repairing and maintaining
musical equipment
- Producing content for the
college music zine
- Developing independent
instrumental skills
- Improvising musically
with others
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- Leading a musical group
- Being a member of a band
- Singing solo and with
others
- Exploring new genres
- Critical listening
- Understanding of the
science of sound and
sound recording
- Setting up for a
recording session
- Music theory and reading
notation
- Developing numeracy and
literacy skills
- Planning for an event
- Creating their own musical
instruments
- Choreographing dance
sequences
- Performing as part of
theatrical shows and
musical gigs in College and
in the local community

ICT and Media

Maintenance

Learners develop their
computer skills such as:
word processing, touch
typing, sending and
receiving emails, creating
power point presentations,
manipulating images,
designing posters, creating
media files, photography,
using the internet safely.
Learners have access to the
IT hub and the use of PCs,
laptops, iPads, and a range
of suitable software.

Learners undertake
carpentry tasks learning how
to use different maintenance
tools safely and accurately
such as: screw drivers,
hammers, small saws, and
sanders. Tasks such as
sanding, priming, painting,
varnishing, ink transfers
and wood printing are
promoted where the making
of wooden craft objects such
as wooden diaries, wooden
frames are completed.
Learners also undertake
maintenance repairs around
college. Learners are able to
contribute to art enterprise
projects for example making
picture frames, furniture
upcycling and community
projects such as recycling
beach items and creating
sculptures integrated
with local environmental
conservation work.

Learners have the
opportunity to undertake
work experience within
St. John’s IT department
where they may work on
tasks such as: upgrading
hardware and software,
cabling, asset management,
IT auditing and
administration.
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Wellbeing
Our highly qualified
specialist teams have
accrued many years
of experience working
with young people who
have Autism Spectrum
Conditions, complex and
severe learning disabilities.

22

The Wellbeing Team
understands the importance
of being well and ready to
learn. We pride ourselves
in supporting learners to
attain a level of health and
wellbeing that enables
each individual to engage
effectively with their own
learning. For some learners
this means ensuring
they have the correct
communication and visual
aids to transfer confidently
between sessions. For
others it is supporting the
management of anxieties
and being mindful of the
need for a quiet low arousal
environment. Yet others
need specific support with
medical needs like allergies,
diabetes and epilepsy.
Some of our learners also
need support with their
mental health and general
well being due to low
self esteem, poor social
communication or previous
experiences which have had
a significant impact on how
they view themselves and
the world around them.

The team includes
Occupational Therapists,
Speech and Language
Therapists, Counsellors
and a Nursing Team.
Physiotherapy is available
if required and we have
our own psychology
assistants who work with
psychologists who are
engaged when required
to support individual
learner needs.
We also have a strong
Behaviour Support Team
who, through positive
behaviour support, will
enable learners to manage
their anxieties and any
subsequent behaviour
that may arise. All staff
at St. John’s are trained
in Positive Behavioural
Support and this provides
a safe environment where
trust can be developed and
significant progress can
be made.

SKILLS 4 LIFE
The Skills 4 Life learning
programme is delivered by
a trans-disciplinary team of
therapists and education
staff, who structure
practical based teaching
and learning to ensure that
learners develop increasing
levels of independence in
the performance of daily
living tasks. Functional skills
are embedded within all
learning activities.
Skills 4 Life Programme
Elements include:
Food Preparation –
Choosing and planning
a menu, shopping for
ingredients, following a
recipe and preparing light
snacks and meals.
Home Budgeting –
Managing weekly income
and expenditure.

recreation – physical
fitness activities, relaxation,
accessing community
facilities and participation in
various leisure activities.
Integrated working with
residential staff and close
collaborative work with
parents and carers ensures
that these daily living skills
are transferred into the
home environments and
sustained into adult life.

Home Safety – Safety in the
kitchen and living areas.
Travel Training (Road safety,
using public transport).
Community Access (Travel
training, interaction with
public amenities and
services, local business.
Leisure and physical
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Admissions

Transition

If you are interested in
a placement at St. John’s
please contact our
Admissions Manager,
Liz Coles. She will be able to
talk through any issues you
may have, organise informal
visits and advise you on the
admissions process.

We are pleased to have
been meeting the needs
of young people from all
across the UK and have
worked with a wide variety
of local authorities.
Before starting at St.
John’s, all learners will
have an assessment. This
will involve key members
of staff looking carefully
at reports and available
documentation, spending
one or two days at St.
John’s and sometimes our
staff visiting you at home or
in your current placement.
St. John’s can only make
an offer of placement once
a formal request has been

received from the Local
Authority or Social Services.
The only exception to
this will be in the case of
a privately funded place
being sought. We are more
than happy to talk you
through this process. We
are also happy to discuss
the placement of learners
from overseas.
Simon Charleton
CEO
St. John’s School
and College
Walpole Road
Brighton, BN2 0AF
Telephone: 01273 244000
Email:
admissions@st-johns.co.uk

We recognise that
transition can be a stressful,
emotional and challenging
time for you and your
parents or carers alike.

St. John’s has a dedicated
transition team who will
work with you and your
parents or carers to help
achieve the best possible
outcomes.
The transition team have
amazing links with the
local community and
outside agencies, and will
work in partnership in
exploring options available,
supporting you throughout
the process.

•W
 orking as part of the
initial assessment team on
arrival at St. John’s to find
out what your aspirations are
and help you achieve them
• Provide parent
information days
• An Alumni Service for
former learners to keep in
touch, and even volunteer
• The transition team is your
constant companion on
your journey through
St. John’s

Our transition team provide
services including:
•S
 upporting learners in
visiting potential services
for their future lives
• Working closely with the
Wellbeing Team to prepare
learners for independence

“I hope you have enjoyed reading the prospectus
and I look forward to meeting you when you
come to visit us.”
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The home of inspirational
learning and living in the heart
of England’s most inclusive city and
our most treasured national park.
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See you at
St. John’s!

Designed by Graphical
www.graphicalagency.com
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Get in touch

St. John’s School
Age range: 7-19
Firle Road, Seaford
BN25 2HU
T: 01323 872 940
St. John’s College
Age range: 19-25
Walpole Road, Brighton
BN2 0AF
T: 01273 244 000
admissions@st-johns.co.uk
www.st-johns.co.uk
 facebook.com/stjohnssussex
 twitter.com/stjohns_sussex

