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SCHOOL NEWSLETTER 

 

March 2021 

Edition 1 

 Dear All,  

Time is passing and it’s hard 

to think that we have all 

experienced a year of Covid. 

The weather is turning and 

with it brings the sense of new 

beginning, fresh life. I want to 

thank all of you for your 

commitment to maintaining a 

stable learning environment. 

We now have the opportunity 

to grow with the season and 

celebrate all that we are going 

to do, in the days and weeks 

to come. So, let’s all make our 

own commitment to get 

involved.  

F Pass Head Teacher  

 

 

‘I appreciate the 101 things the school and staff do to support Blue in school 

– Sarah is a credit to the school and an exceptional teacher – Blue respects 

her and all the Pips staff highly’ - D Barrett 
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SMUDGE REUNITED  
Residential Save Smudge 

A wandering cat from North Way was 

reunited with his family following the 

swift action of the residential staff 

and children who took him to the 

vets to have his chip read. Smudge’s 

mum stated that Smudge goes out 

hunting a lot and brings home 

presents. On this occasion he must 

have wandered too far and seen 

how great residential is and wanted 

to stay! 
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WORLD BOOK DAY 
 

Although most of my reading this year has been 

centered around Covid it was nice to have had a 

specific day with a different focus. However, for 

the record at St. John’s school every day is a book 

day!!!!!! 

World Book Day certainly sent a powerful and 

positive message about books and reading across 

school. Our aim is to continue to get the school 

community interested in reading of all types. 

Developing their skills in reading for pleasure, for 

information and for knowledge.  

On a weekly basis we have held sessions of ‘drop everything and read’ 

where all staff across our school family; receptionists, teachers, support 

workers cooks and many more 

do exactly that. Our greatest 

successes this year have been 

turning nonreaders into 

readers and seeing our fluent 

readers discussing their 

favorite books.  

How important and 

celebratory the reading of the 

word ‘the’ for the first time 

became.  
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The children, young people/adults (CYPA) have the 
opportunity to access a sensory circuit programme each 
morning which consists of alerting, organising and calming 
activities. 
  
These activities focus concentration in readiness for the 
day’s learning. The circuit also encourages the 
development of the CYPA’s sensory 
processing skills. 
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Communication skills have been key this term in 

developing relationships with both new CYPA and staff 

through a variety of turn taking tasks and social 

opportunities. 

 

 

 

 

 

 

 

 

 

 

 

The CYPA have been working hard on 

their initial assessments using BKSB (an 

online resource) in functional skills. There 

has been a focus this term on code 

breakers, solving problems and identifying 

gaps in learning.  
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Our CYPA have been working on their independence 
skills within their Jamie Oliver home cooking lessons. 
This has involved developing the skills needed to  
prepare a two-course meal.  
 
 

 

 

This term the CYPA have focused on 

exploring different job roles and what they 

entail. They have been able to recognise and 

understand the different skills that each job 

role consists of and taken part in matching, 

research and writing activities. 
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Science progression plan - Tom - Science teacher 

Our overall aim when delivering science lessons is to 
give the most relevant and up to date knowledge to 
our CYPA as possible. We want to ensure the topics 
covered, although beneficial towards achieving an 
academic certification are also the most functional 
and vocational for our CYPA. 

We aim to give a split approach to science progression to ensure 
that we do the best for our CYPA and deliver our sessions with as 
much relevance as possible to increase motivation in the subject, 
but also give a differentiated approach to promote inclusivity in the 
learning environment. 

All CYPA will complete science lessons following the entry level scheme of work based 
around the Edexcel entry level science specifications. Upon completion and achievement 
of an entry level certificate they will continue onto the further entry level scheme offered 
by Edexcel. After obtaining both of these qualifications we will then begin to differentiate 
for our CYPA. 

CYPA with a high academic attainment, ability and motivation can choose to progress 
towards GCSE biology. Since the entry level certificate is the skeleton frame work of this 
qualification only slight additions to knowledge will need to be added to achieve success. 

For CYPA who do not wish to continue towards GCSE biology we will offer “life science” 
sessions aimed to promote more vocational and ultimately beneficial skills and knowledge 
for day to day life. 

We have made great progress so 
far within the Eagles and Athena 
groups in regards to our science 
outcomes and aims of gaining 
certification at entry level. We have 
moved through the majority of our 
first biology topic and CYPA have 
demonstrated a range of skills and 
abilities in regards to working in 
small groups, completing 
independent research tasks and 
retaining knowledge from session 
to session. All of which will be 
crucial and beneficial to their later 
success. 

Entry level 

GCSE biology Life science 

 

Further entry level  
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Music lessons - Sam Harrison, music teacher 

The music department at Seaford has been as 

busy as ever this academic year. Our children, 

young people/adults have demonstrated their 

fantastic creative capabilities, with both learning 

onsite at school and via online home learning. 

Our youngest CYPA, the Pips class, this year have 

been focusing their energy, of which they have lots to 

spare, on exploring new instruments and sounds. One 

of the biggest achievements so far has been the 

forming of a class band, The Lizard Men, with each 

learner taking in turns to play the drums, keyboard, 

guitar and singing. 

 

 

 

 

 

 

 

 

 

 

 

 

 



 

St. John’s School Newsletter Edition 1 - March 2021   10 

 

 

 

 

 

In Athena class focus has 

been on performance skills 

and theory. Adam and 

Charlie have been working 

hard at their piano and 

drumming skills, while Luke 

(AKA DJ ICY) and DJ 

Harvey have been making 

a weekly radio show aimed 

at brightening up the day of 

the local listeners.  

Our newest music student, Lucy, 

has made a fantastic start to her 

vocal lessons this year. This 

group absolutely loves 

performing, so expect to see to 

more of them at our next end of 

term show. 
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General school  

To improve on reading, we have moved to an 

online reading programme called ‘Reading Eggs’ 

which offers a variety of different reading books 

with a range of reading levels and topics. Our 

CYPA seem to enjoy this experience. 

 

Due to the Covid-19 pandemic and thus social 

distancing, the school has adopted virtual 

assemblies for the whole school every Friday. Our 

assemblies are popular with the CYPA because it 

is a time for them to show-case what they have 

accomplished during the week. Merit certificates 

are given to those who have shown hard work 

and achievements. 
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The CYPA have continued to enjoy walks to 

the local park in Seaford and the golf course 

as part of their physical and mental wellbeing. 

For our social 

interaction skills, 

our children, 

young people 

and adults have 

taken part in 

various activities 

within the 

school. These 

included the 

duck race and 

helped raise 

money for 

Children in 

Need. Members 
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of the school also had an opportunity to show 

off their Bollywood dancing skills during the 

Diwali celebrations. The whole school entered 

the Halloween competition (dressing up) and I 

can proudly say that the top position was won 

by Dolly from Forest class! 
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Annual reviews  

Who would have thought, a year ago, that we would still be 

under Covid-19 and lockdown restrictions? Or that ‘working 

from home’ would be the norm? Well, we have embraced it 

and have now been holding annual reviews remotely since 

March 2020.  This was not without complications on 

occasions but has been incredibly successful in the main - 

not least the significantly reduced impact on the amount of 

time parents and carers need to allocate when attending an 

annual review, as well as the increased attendance by local 

authority colleagues.    

We will soon begin to schedule annual reviews for the academic year 2021-2022 and as things 

currently stand, I will continue to schedule these as remote meetings. We’ll send you a calendar 

invitation for reviews with a link to join the annual review remotely. The programme we use for 

annual reviews is Microsoft Teams and myself and my colleague Mia will be happy to facilitate 

test runs for anyone needing a little extra support.   

Thank you to those of you who have responded to the feedback survey about annual reviews this 

academic year. For those of you still to respond, it would be helpful if you are able to do this 

soon please – it can be done retrospectively.  

The link for the survey https://www.surveymonkey.co.uk/r/annualreviewevaluation and if you 

would like this to be emailed to you, please let me know via sally.cherriman@st-johns.co.uk  

Some statistics from the feedback received so far in relation to the annual review process:  

• 87.5% of responders stated they were either happy or very happy with how the annual review was 

organised in advance with the remaining 12.5% being ‘quite happy’ 

• 93.75% of responders stated that they were either happy or very happy with how the annual 

review was managed on the day, with the remaining 6.25% being ‘quite happy’ 

• only one responder had not received the annual review paperwork in advance 

For those who made additional comments, thank you.  These are all read and acted upon as 

appropriate. 

It is hugely rewarding to be part of the annual review process and I look forward to seeing you 

all again, remotely, next time!  

Sally Cherriman 
sally.cherriman@st-johns.co.uk 

07983 431542 

 

https://www.surveymonkey.co.uk/r/annualreviewevaluation
mailto:sally.cherriman@st-johns.co.uk
mailto:sally.cherriman@st-johns.co.uk
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Vaccine champion 

Before Christmas our CEO, Simon, was asked by NHS Sussex 

to be a ‘vaccine champion’ and promote a high take up of 

the vaccine in the community in Sussex. The take up here in 

the St. John’s family of young adults and staff 

has been good and we know this will make school or 

college safer for your son/daughter. Simon has also been 

promoting the take up of the all-important vaccine with the 

community groups that he is involved with outside of work 

and with his fellow magistrates. Here is a picture of him in 

Brighton just after getting his first jab:  

 

 

Message from Simon, CEO: 

Dear Families, 

At some point your son or daughter will leave St. John’s and we love to keep in touch with 

you. The key people enabling this are sue.evans@st-johns.co.uk at the school and 

jo.weeks@st-johns.co.uk at the college. We hold events for alumni (ex-learners) and their 

families once a term when we are not in the middle of a pandemic!  We hold them at the 

college, but alumni from the school are of course welcome. We are developing this 

alumni service into a formal organisation which will provide lifelong networking, support, 

guidance and, in time, provision for alumni and their families. It is called Ambitions Beyond 

College (ABC for short) and you can follow us on Twitter @abcstjohns. It will also be open 

for alumni from similar schools and colleges in the region so please pass on our details: 

abcoffice@st-johns.co.uk. We aim to launch this in September. Watch this space.  

Simon Charleton 

CEO 

mailto:sue.evans@st-johns.co.uk
mailto:jo.weeks@st-johns.co.uk
mailto:abcoffice@st-johns.co.uk

