
                                                                      

Equality Objectives 2021- 2025 

 

The Equality Act 2010 sets out that all public bodies will publish equalities 
objectives every four years. We have identified the equalities objectives that St. 
John’s has chosen to focus on from 2021 to 2025. 

We recognise and take seriously our responsibility as an employer and provider of 
a service to improve equality, diversity, and inclusion in St. John’s. 

Objective 1 

St. John’s recognises that the ‘traditional working models’ in our sector may not 
encourage the recruitment, retention and career development of a diverse staff 
team and we will promote a more flexible approach. We also recognise that for 
historic reasons our estate is not as accessible to people with physical disabilities 
as we would like.  

1.1 St. John’s will promote flexi-working at all levels within the Charity.  
1.2 St. John’s estate plans will be developed to ensure that over the coming 4-

year period to 2025. Our sites are as accessible as possible, bearing in mind 
our business model, to CYPA, staff and others with physical disabilities. 

Success criteria:   

▪ HR records indicate more flexi and part-time working  
▪ Estate planning for 2021 – 2025 to show evidence that physical accessibility 

is being planned for and costed and to comply with the point 1.2 by 2025 
the estate should be fully accessible, not just St John's showing evidence of 
planning and costing 

Objective 2 

St. John’s will place a renewed focus on promoting the voice of those children, 
young people and adults (CYPA) with the most complex communication needs.  

2.1  All our colleagues working in the well-being teams (therapy, nursing, 
psychology, PBS etc.) will develop and refine existing procedures for gaining 
feedback from this group of CYPA  

2.2  CYPA who are non-verbal or rarely verbal will receive extra and additional 
support to help them communicate their views and concerns. 

Success criteria: 



                                                                      
▪ School and College council minutes and young people voice surveys reflect 

the views of young people, and this can be evidenced clearly against the 
group in which they are based. 

Objective 3 

St. John’s will continue to work hard to ensure that the staff profile reflects the 
community and society from which we recruit. 

3.1  St. John’s will refresh its commitment to recruit more staff from the BAME 
and LGBT community  

3.2  St. John’s will increase its commitment to attract and retain staff with autism 
and other additional needs similar to our learner profile. 

Success criteria: 

▪ Recruitment records dearly identify that we are recruiting more staff from 
the lesbian, gay, bisexual and transgender community and black, minority 
and ethic community and more staff with autism or other additional needs. 
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